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A number of recent reports available at usmpride.com have commented on the wide array 
of answers given by CoB junior faculty to the AACSB Peer Review Team (Feb 2007) 
regarding the CoB's (unwritten) requirements for tenure.  Well, sources now tell 
usmpride.com reporters that Kenneth Zantow's Tenure dossier has been sailing through 
the T&P pipeline this academic year (2006-07).  As such, his research record, whatever it 
is, appears to be a tenure-able one.  Let's examine that record. 
 

Table 1 
Kenneth Zantow's Research Record 

 
 Year Journal Publications        
 2006 "Strategic Postures of Third-Party Logistics Providers in Mainland 
  China" 
  International Journal of Physical Distribution & Logistics  
  Management, Vol. 36, No. 10, 793-819 
  Qiang Wang, Kenneth Zantow, and Fujun Lai 
 
 2005 "More than Fun and Games: Reconsidering the Virtues of Strategic 
  Management Simulations" 
  Academy of Management Learning & Education, Vol. 4, No. 4, 451- 
  458 
  Kenneth Zantow, Dave S. Knowlton, and David C. Sharp 
 
 2005 "Factors Affecting Students' Medicine-Taking Habits" 
  Journal of American College Health, Vol. 54, No. 3, 177-183. 
  Chalmer E. Labig, Jr., Kenneth Zantow, Tim O. Peterson 
 
 2005 "Attribution of Injury in the Shrimp Antidumping Case: A Simultaneous 
  Equations Approach" 
  Economics Bulletin, Vol. 6, No. 5, 1-10 
  David Sharp and Kenneth Zantow 
 
   Sources: EBSCOhost and Google Scholar (2007) 
 
Zantow's research record shows only four (4) published journal articles -- three occurring 
in 2005, and another in 2006.  Readers should note that Zantow went through the CoB's 
3rd Year Tenure Review procedure during spring semester of 2004.  Sources tell 
usmpride.com reporters that Zantow was given a negative recommendation at that time, 
but CoB Dean Doty chose to go outside of the usual USM Handbook's guidelines for 3rd 



Year Review by offering Zantow the opportunity to come before the CoB again in the 
spring of 2005 with what has been referred to as a "4th Year Review".  Sources tell us 
that even then (spring 2005) Zantow continued to receive negative reviews, though only 
from a minority of reviewers. 
 
What's also interesting about Zantow's record in Table 1 above is that all four 
publications are in "Other" rated journal outlets, using the CoB's official journal ranking 
lists.  Of these, only two are even in Zantow's field (management) and one of these is a 
pedagogical article in a journal that Zantow is affiliated with (editorial/editorial review 
board connection).  Zantow's affiliation with the AoML&E was the subject of prior 
reports here at usmpride.com. 
 
Commentary 
 
It appears that, upon issuing Zantow's reprieve in spring of 2004, CoB Dean Harold Doty 
may have put some incentives before USM economist David Sharp that worked to push 
Zantow over the research bar.1  Note that two of Zantow's four articles in Table 1 above 
were published with Sharp.  One of these also involved Dave S. Knowlton, a research 
associate of Sharp, and the other covered an economics topic (with Sharp) that was 
published in an economics journal (Economics Bulletin). 
 
What about the incentives for Sharp?  Archived reports available on this website show 
Sharp's penchant for "high dollar" travel, such as the report headlined below: 
 

 
 

This particular report provides the details of a rather expensive month of travel for Sharp 
back in January of 2002.  Some excerpts from that report are inserted below: 
 

 

                                                 
1 Sharp is no longer affiliated with USM's Department of Economics, Finance and International Business.  
He departed the CoB for the private sector following spring semester 2006. 



 

 

 
 
Of course, it's quite possible that at the time of Zantow's 3rd Year Tenure Review 
troubles in the spring of 2004, Doty knew that Sharp and Zantow were gearing up 
production for a run at tenure in the spring of 2007.  The pair may have even secured one 
or more "revise and resubmit" invitations before spring of 2004.  Thus, all Doty had to do 
was prevent CoB faculty from pushing a terminal contract on to Zantow's desk. 
 
Reporters at usmpride.com uncovered the story that in February of 2003 Sharp took a trip 
back "home" to Memphis -- at the invitation of the University of Memphis -- and USM's 
College of Business covered the tab.  Details from that report are below: 
 



 



 
 
Funding for this trip, though irregular (out of bounds?), may have been one of the 
rewards for "mentoring" Zantow that Doty was able to funnel down to Sharp.  Though 
speculative, this is all too possible to simply brush aside. 
 
In any case, the preferential treatment given to Kenneth Zantow by the Doty 
administration in the CoB is one of the most egregious cases of preference and privilege 
one can cite, going back a number of years.  Junior faculty in the CoB, particularly those 
who come under heavy scrutiny with regard to tenure and promotion standards, or annual 
evaluation figures, should remember this specific case.  Doing so could prove beneficial 
to them at some future point in the CoB careers.  
 
  
 
 
 
 
 
Junior faculty in the CoB may want to print this report and hang on to it.      


